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s;m "?%%ﬁ Chisf Environment Menagement Officer
Diviston/Offlce; Environmentel Mansgems

Salary Lovel: W13

Date of Verification (i anvl: | May 2028

The Mekong River Commission (B e by the 1985 gf%;ﬁf resment on Co-operation
£ o By . #
for the mgmm% Developmes R setween the »&&wmm&mﬁ of

Cambodia, lao POR, Thaila
cooperation in all "?%s;i s of
of the water and relgted re

i5 to coordinate and promote
& g@m&m and conservation

The MRC Secretariat is the operational arm of the MRC. it provides technical and administrative
services to the folnt Committee and the Councl! to achieve the MRC's mission,

VISION for the Mekong River Basin
An economically prosperous, socially just and environmentally sound Mekong River Basin
VISION for the Mekong River Cormmission:

A world class, financlally secure, international River Basin Organization serving the Mekong
ww&gia vo achiove the basin Vislon

MISSION of the Mokong Rlver Comemission

To promote and coordinate sustainable management and development of water and refated
resgurces for the countries’ mutua ﬁ%}ﬁ’?‘%%}’féz and the people’s well-being

MBCE valuss

- integrity

= jransparenty

«  Mutual respect -

< Professionslism

- Accountability

o %%%u%%ta orientalin

2, OB SUMMARY/IOB STATEMENT

he jobholder is the Lead Technical staff of the » Division and supports the Director in oversesing
%m technical work of the Division and guiding the technical work of other specialists. Specifically,
hefshe is responsible for developing and implementing hasinewide environmental management
strategy and cooperation mechanisms and promotes the sustainable use of the water and related
resaurces in the LMB, in close consultation with the lead technical staff of the Planning Division.
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foliowing duties:

@ e g the developmant of 2
i,w‘"sw §E}% i}%szzz‘gwwéf%« gxgw%mww al management, as well as transboundary
environmental mpact assessment (ThEIA] puldelings in dose collaboration with the
Manning Divisiong

& Lead activities related to waters! duding reviewing information and

i

tools %r‘ watershad m mg;a:zm:ﬂa spparting sustaing iéf«\ N “gwmm% wa?wzéee{ in

@M& and mapping re m%f wy framework ard ¢ a*«wsgwﬁrz making on watershed
development In close collaboration with ¢

& Provide lead (¢ ti‘fﬁi%{%% support o the iy the State of Hagin

Report, including a web-based mmm@zwxfﬁmwa{ and %‘% pare .z«:mmf sections related
to the ervironmert and coordinats 2 whnleally guality sssure other inputs by othe
divisions In fike with the MEC Indicater ?f:amﬁ%wmi{;

sse %ﬁgd the maintenance, review am u}&fﬁ?’éﬁ of the MRC indicator Framework, especially
e environmental dimensions, In close cooperation vith the Planning and Technical
wz;:pg}m Divisions;

e Lead and conduct assessment of emironment mpecy of m@sgm water use projects,
pasitive and potentially negative, including for PNPCA process;

s Promote and provide technical support to the implementation of environmental
manage ment cooperation mechandsms and tools in Member Countries and beyond inthe
Mekong region with a focus ional and transboundary cooperation, In line with the
ohisctives of the 1995 Makong iwe«wmwa"

e Assist iy strengthening capacity, awarenass and knowledge of Member Countries on
ervironmental management at all levels;

w  Contribute to the developmant of the §3«i,w§,? A5 and other basin-wide sector strategies
and relevant technical guidelines from environment management perspective;

@ Coordinate and suppoert the work of the MR f‘““ regional technicalfexpert group related 1o
environmental management (i applicable), and contribute to the work of other regional
groups as required;

s Ensure that relevant knowledge and products developad by the MRC are available at the
national level to assist decision-making processes;

s Contribute to and support the implementation of the MRC Procedures, especially from
the environmental planning and management aspect of the Procedures;

e Coordinate with all divisions and their relevant Specialists In the undertaking of the
assessmients of risks and Jmpacts of decisions on water resources management and
development in the basin;

o Advise and monitor the eco- and environmentally friendly practices of MRC as an
arganisation, including its managemant, epsrations, mestings, tralnings, sle.

e Prepare and submit M&E forms and eantribute o the Midwear and Annusl Reporyy

e Ensure results-based framework are reflected In the division’s technical implementation;

s Ensure gender aspects are integrated and mainstreamed into the implementation of the
pvviston’ s technical work and acthdties;

s
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Supervision reguiremants: The position seive ::myfwmg% supervisory
responsibilitiss. However, supervisly ;gMMz%wm auality control may be reguired.
The position technivally guides the wort % tists and officers in the division.

Level of autonomy: Declsion making foll fined procedures. The position does not
administer 3 budget, vet has responsibili *g%?“ ¢ gnsuring the finangisd %mmgzsm@igw of
MRL

i /‘”‘

Level of problem solving required: Problem solving skill is expected and the incumbent
must display sensitivity, smm;%s ard creativity

Lavel ézi‘%ﬁ? Wpﬁ of communications reguired: Communications are wide, within and
outside the s,h genisation, and require considerable cral and written skills,

%

4

%, QUALIFICATION REQUIREMENTS

i

Certificate:

University degres (Master or higher! in environmental
srience, environmental managemens, natural resources
management, or other relevant fields. Adoctorate is

i desirable,

¢ TOEIC certificate with 600 polnts and over is required.
An emdivalent bsternationatly recognized certificate or |

Additions! Certificates: & university degree from an internationally recopnized

e

academic insthutlon whose instruction is s English
may also be considerad.

w Wlinimum 18 ve '? gxperience In epvironmental
management, ing § g techs izw% lsadership role

o Fxtensive experience in  Eovironmental  Impacst
sssessment

» Experlence in management of complex projects

Experience: ik

e Experience in watarshed management

s Experience in bilateral, international relations

«  Extensive experience in soclel ard  sconomic

development relating to water and environment
would be an advantagn

£, COMPETENCIES

7. Enowledpe Level (1-3)

3; = Qmmif‘e«iﬁ
Dipsirable

% = OpYional

Environmental impact agsessiment i
Environmental planning and management approach and methodology i
Wster resources management 1
Conflic management 2
 Regional knowletge of the Mekong River Basin 2

N R S




Loyel { §w$§

en and written English 1

-

4

&ﬁi?iﬁ , gotiation {*%fé%is: 1
Analysis and data processin 1
! Z

&

el F g ) o
ALiuaes Level {1-3

i) asly @2@
3 = Ontional

Bad | o ek

Willingness g

8. REMUNERATION

The remuneration ma&&gﬁ} subject to change, Intludes:

#  Remuneration:

s Annusl net base sulsry apbs froen taw by Lao suthord
with USS 55,252 with 2 living cost of 5% of the base salary;

s Nonresidential shaf members who are ;*»@% ated 1o the duty station Vientiane, Lao
PUR or Phnom ?m;?% Cambodia) are g, anted with 7% on the post adjustment angd 7%
on hardship allowances annually, and a rental subsidy of USS 500 monthly.

@ Penefits:

o The MRCs contribution to staff member’s Providen? Fund {pension fund) of 14% of
base salary per annuny;

s Coverage of health insurance for staff and eligible dependents, and accident insurance

{on a shared basis with the emplovee) for stafl;
« (ther entitlements and benefits such as ﬁ%’m’%mm@w aflowance {USS 40/dependent),
annual feave {30 days per vear), sick feave (30 days per year), special leave with pay,
matersity and paternity leaves, education grant { s‘:’ % of maximum USS 12,000 peran
eligible child for non-residential staff and 5-7% of the base salary for resident staff),
annual health check [subject to budget 3¥§§§§@?«:§§?m~? annual vacdnation including
Covid-19 vaccines, and morg;
& Noweresident stalf members who are reloceled w the duty station Mentiane or
Phnam Penhj are grantad with a subsidized home lsave, shipment of personal efh
to and from the duty gtation up on loining and conclusion of service with the %ﬁmﬁ

Secretarial.
:

All MRC Secretana rjat staff members are subject to g sik-month probationary period.

B G . e
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The Mekong Rlver €
govarnmentsof Cambod
mmanage shared water reso

| orpenization, wor 32.&*%? «
5 thelr common inters
able development of the Mekong «3; Ver,

cilitating and advisory body governed by water and envir %m{,sﬁz mm %i’.s,fw ‘%M %e:}:x
e MRL sims o snsure m::ﬁ Mekony water resources

mest efficient and sustainable manner for the mutual benefins s
impacts on people and the environment In the Lower Makong B

v.mmzag ami ?:%m % miful
by EEM%:‘: are minimised,

enedit package, the MRC offers # challenging and rewarding
éz”zi:n{? ;{&méi%% mww ¢ environment where stalf members bave opportunities (o be exposed o multh
dimensions! development disciplines, Interacting with regional and intemational colleagues and
partners, as well a5 recelving capacity and professionsl development in reglonal and international
meetings, forums and conferences. Many professionals have secured excellent employment positions
after thelr sarvice with the MRC

The MRC Secretarial Is now recrutting a highly gualified candidate for the position oft

g &

Chief Environment Management Officer

Uhlslon/ Oifice: Ervvironemental Management Division

Salary lovel 1, Brep 4
{Competitive solory and benefits puckage o mentioned In the lob
Drgseription)

Werk Location #Mekong River Commission Secretariat, Vientlane, Lao PDR

Cravtract Type/ Duration: Fived-term Appointment/Onevesr contract with annual renewst
For o readmu of 5l yeney

Date posteds 83 huns 2026

Closing date: 02 duly 2028

Only nationals of Cambaodia, Lao PDR, Thailand and Viet Nam are oligible to apply.
Job Survmary:

The jobholder is the Lead Technical staff of the Division and supports the Director in
oversseing the technical work of the i‘aiw’g‘%ﬁa and puiding the technical work of other
specialists. Specifically, he/fshe is responsible for developing and implementing basin-wide
environmental management strategy and cooperation mechanisms and promotes the
sustainable use of the water and related resources in the LMB, in close consultation with the
lead technical staff of the Planning Division. He or she is responsible for promoting
environmental policy for sustainzble development of the LMB. The position supports the
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, ee {(Master or higher) In environmental science,
Certificate: ‘ et management, natural resources management,
ant Helds, Ad fgig z‘%e;&zz‘*gm,

i points and over |
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Sdditional Cantificates

X & xparience in environmaents!
: m&zmgm%m including technical leadership role
| ¢ Extensive experfence in  Environmental  Impact
Assessment
ettt ¢ Experlence In management of complex projects
o e Experience in watershed mangsgement
& Experience in bilateral, Internationsl relations
& Extenslve experlence in social  and  economic

development relating to water and environment would
be an sdvaniage

The MRC s an mmi opportunity employer, The organization welcomes applications from all
qualified €Z“%§°‘i{§%t§§%‘%&& Women are espechally encouraged to apply, Besides required
qualifications, immediate avallability will be considered as an advantage to the selection
process. Interested applicants may find more information about each position through the
lob Description, which is located at the bottom of this page. Due to the high number of
applications that we recelve, we regret that only short-listed candidstes will be notified and
invited for an interview,

Appleation Procedures:

The spplication, §§i @ single PDF #ile, must include:
a} Acover lerter (not longer than 1.5 pages) that cutlines clearly how the candidate
meets the requirements of the position.
bl A detailed CV that must not be longer than five [B) pages.
¢} An Application Form by registering 2t the following: MAC APPLICATION LINK

Y



